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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

ARMY | NSTI TUTE OF EDUCATI ON

Name of the head of the Institution

Dr Saksham Si ngh

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01202343741
Mobile no. 9958003280

Registered Email

ai edel hi @mai | . com

Alternate Email

ai eruchi saxena@nai | . com

Address Plot M1, Pocket P-5

City/Town G eater Noida, Gautam Budh Nagar
State/UT Uttar pradesh

Pincode 201306

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr Babita Bhar dwaj

Phone no/Alternate Phone no.

01202343741

Mobile no.

9868218513

Registered Email

ai ei gac2016@nui | . com

Alternate Email

ai edel hi @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://bit.ly/3GiZuWs

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ai e. ac.in/Docunents/B. Ed. %20
2015- 16. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geeieatey Period From Period To
1 B 2.85 2016 29- Mar - 2016 28- Mar - 2021
6. Date of Establishment of IQAC 25- May- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Nat i onal
topic

Sem nar on the

26- Feb- 2016 189

Fi ve days Faculty
Devel opnent Progranmme

05-Cct - 2015 32



https://bit.ly/3GnZuW5
http://www.aie.ac.in/Documents/B.Ed.%202015-16.pdf
http://www.aie.ac.in/Documents/B.Ed.%202015-16.pdf

The i naugural issue of 04- Aug- 2015 94

EDUSPECTRA t he Annual 01

Research Journal of AE

Si x Days Yoga Wor kshop 24- Aug- 2015 106
06

Val ue I ntegrated Teaching 15- Cct - 2015 106

and Learning (VITAL) 02

Wir kshop on Sahaj Yoga 27-Cct - 2015 106
01

Academ ¢ Audit Inspection 16- Mar - 2016 15

by GGSIP University 01

Joi nt Assessnent 30- May- 2016 15

Commi ttee(JAC) GGSI P 01

Uni versity Annual

i nspection

I nstitute Managenent 25- May- 2016 16

Conmittee Meeting 01

| SO Certification 22-Jan- 2016 15
01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NA NI L 2015 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/15359_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/15359_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/15359_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

(i) Oientation to First Year Students of Batch 2015 — 17 (ii) National Sem nar
on Chal |l enges of Education in Emerging Society (iii) Training and Placenent (iv)
Feedback from various stakehol ders (v) I|naugural issue of Institution Journa
Eduspectra and 17 publications in Journals and 02 Books by Principal and Faculty.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Oientation to First Year Students of Four days orientation progranme was
Batch 2015 - 17 organi sed to apprise students with

functioning of the students. They
becane aware of teaching profession in
general and institutional academ c plan
and activities to inpart quality
education to the students in specific.

Nati onal Sem nar on Chal | enges of Student teachers and other participants
Education in Energi ng Society becane aware of ‘Chall enges of
Education in Energing Society’ and
presented papers on the sub thenes of

t he Sem nar

Trai ning and Pl acenment Personal ity Devel opment progranme was
organi zed to enhance student teachers’
personal ity and schools were invited
under placenent drive. PPT Presentation
Week was organized from 11 Jan to 16
Jan, 2016 for the students, to inprove
their presentation skills using ICT as
wel | as comunication skills. Smart
Board Acquai ntance: To acquai nt the
students with smart board, they were
made to give denp on sone sel ected
topics. Through this the students got
an opportunity to get nore famliarized
with smart board. Many students were
appointed in different schools through
canmpus interview.

Feedback from vari ous stakehol ders Feedback received fromdifferent
st ockhol ders was used to inprove
overall practices in the institute.

Resear ch and Devel opnent The institute rel eased the inaugural

i ssue of EDUSPECTRA the Annual Research
Journal of AIE. Faculty nenbers and
Princi pal published two books and many
research articles in various journals.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/15359_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/15359_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Managenent

09- Sep- 2015

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 30- May- 2016
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 13- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Various conmittees and cl ubs were
constituted for the academ c session
2015 to 2016, enconpassing the nenbers
from managenent, teaching staff,

nont eachi ng staff, experts, parents,

al umi, student representatives. There
are nore than twenty conm ttees and
five clubs in the institute. Each

comm ttee has a Convener and nenbers.
The respective conmttees function as
per the responsibilities allocated
under each committee. The inportant
activities and deci sions taken by
various conmttees are kept in the form
of documents in the college repository
of records. Then these deliberations
and decisions are periodically uploaded
in the college website and thus
information is dissemnated in public
domai n. Admi ssion of the students from
pan India is encouraged in the college
and it is digitalised. Merit list is

di spl ayed on the institutes notice
board and website of the institute and
AVES. Students are encouraged to
actively participate in sports and
cultural activities as a result they
secured nmany prizes and positions in
various events. Their achi evenents are
regul arly upl oaded on the Institutes




website. Students’ academ c performance
is anal ysed after internal tests and
Uni versity exani nation by the

exam nation committee and it is shared
with faculty nmenbers and al so presented
in staff neeting for val uabl e
suggestions foll owed by renedi al

cl asses for better performnce.
Facebook and What sApp group are
frequently used to dissen nate

i nformation.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Arny Institute of Education has a well planned and a neticul ous approach to
pl anning of the curriculumand its effective inplenentation. The vision and
m ssion of the institute play instrunmental role in inparting quality education
to the future teachers. VISION: To prepare intellectually conmpetent, socially
concerned, norally upright and technically inclined teachers who act as
catal yst to shape the destiny of India. MSSIO\N: To enpower prospective
teachers through conti nuum of knowl edge and wi sdom by equi pping themw th
| at est techni ques assisted by technology. To fulfil the vision and m ssion of
the Institute, we have a detailed plan of approach which includes: Acadenmnic
Advi sory Committee Meeting: Biannual Academ c Advi sory Meeting is conducted on
10 Cctober 2015 and 23 April 2016 to get expert advice by renowned and
experienced academ ci ans on various aspects of teaching |earning process.
Academ ¢ Cal endar — Since the progranme offered here foll ows the Senester
System under GGSIPU, the Batch Coordi nators share the academic cal endar for the
semester prepared on the basis of the GGSIP University Academ c cal endar
Subj ect allotnent — For ensuring the attainnent of all the planned Learning
out conmes, the subject allocation is done to the teachers keeping the Credits
for the course in nmind before the cormencenent of the session Subm ssion of
Unit Plan- The entire teaching faculty subnits a copy of the Unit plan to the
respective Batch Coordinators at the onset of the Senmester. Orientation
Programe- First four days (1 August-04 August 2015) were exclusively dedicated
to orient the newy inducted student teachers with the systemof the institute.
Many activities |ike self-introduction, faculty introduction, canpus visit,
orientation to the subjects, group activities/conpetitions were organised to
give good start to the session. Tine table: The Tine Table is entrusted the
duty of nmaking weekly tine table (Mdnday to Saturday) which has a bal anced m x
of curricular and co-curricular activities. The periods are allotted keeping
the credits of each course in mind. Regular Faculty Meetings: Another feature
that hel ps our Institute plan, execute and nonitor the curriculumis the
detailed and regular faculty neetings on curriculum planning, transaction and
delivery. Monthly Syllabus Conpletion Report: At the end of each nonth, subject
wi se syl labus conpletion report is submitted to the Principal. This practice
not only helps to allot periods as per need but al so enables every faculty
menber to plan, pace the teaching and do course correction if needed.
Assignnments, Internal Exanination and Mock Viva- The traditional classroom
teaching is suppl emented by group/panel discussions, power point presentations,
regul ar assignnents, nock viva and internal exam nation. Mentor Mentee
Meetings: Mentor Mentee neetings are conducted on a regular basis. During the




neeting, student teachers get an opportunity to share their acadenic related or
personal problens, if any, with the nentor. Feedback from nanagenent and
student teachers- Arny personnel pay regular visits to the institute and
provi de suggestions in the areas where they find scope of inprovenent. Student
teachers’ feedback is also taken on a regular basis which helps in inproving
teachi ng | earni ng process.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill NA Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd B. Ed. Ceneral 01/ 08/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Si x Days “Yoga 24/ 08/ 2015 85
Wor kshop”
Val ue I ntegrated 15/ 10/ 2015 85
Teachi ng and Learni ng
(VI TAL)
Wor kshop on “ Sahaj 27/ 10/ 2015 85
Yoga”
Wor kshop on “First A d” 06/ 02/ 2016 84
Wor kshop on “Art Forns” 02/ 03/ 2016 84
Wor kshop on “Dance and 16/ 04/ 2016 84
Dr ama”
Al E students interacted 02/ 09/ 2015 18
with children of Juvenile
Rehabilitation Center,
NO DA di stri buted note
books and pencils etc to
t hem
Bl ood Donati on Canp 04/ 09/ 2015 12




Skit on Literacy in 08/ 09/ 2015 14
Jai tpur village

Awar eness on Dengue 19/ 09/ 2015 14
Fever in Jaitpur village

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Prelim nary School 85

Engagenent - 1

BEd Prelim nary School 84
Engagenent -2

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is taken fromfaculty nenbers, students, parents, and different
experts so that the Institute keeps setting its standards hi gh and thereby
keeps inproving its efficiency and effectiveness of the program Feedback is
anal ysed at the higher |evel of managenent to inprove and inprovise the
functioning. A teamof dedicated staff takes feedback both frominternal and
external sources |ike subject experts, course faculties to define/reviewthe
obj ectives, contents, |earning outcones and tools of assessnent that can be
used to upgrade, inprovise the teaching — | earning process. Details of feedback
taken at the Institute is as under: Mentor Mentee Meetings: Mentor Mentee
nmeetings are conducted on a regular basis. During the nmeeting, student teachers
get an opportunity to share their academ c or personal problens, if any, with
the nmentor. The nmentor also gets to know the strength and area of i nprovenent
of each nentee through one to one interaction. Mentor nentee report is
submitted to the Principal for further action. Faculty Feedback: W undertake
Peer Review system where the feedback acts a guide to work and inprovise a way
forward. The student teachers also fill the teachers’ feedback form

hi ghli ghting their core teaching strengths, innovative practices enpl oyed and
their conduct all through. The sane is shared with the faculty for any
corrective neasures. Syllabus Conpletion report is also shared duly by the
faculty to ensure the tinely conpletion of the stipulated syllabus. Students
Feedback: The feedback collected fromthe students conprises both acadeni c and
co-curricular activities. This includes feedback on general facilities |ike-
host el ness, canteen, general upkeep of library and | aboratories, boarding and
| odgi ng and general cleanliness of the surroundings. The decision and action on
the sanme are pronptly taken by the managenent on priority and the approvals are
| ooked into by the authority. Parents Feedback: The parents’ feedback is



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/15359_Value_added_courses_1637902330.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/15359_Projects_undertaken_1638514507.xlsx

col |l ected whenever they visit the institute. Their views and opinion is given
due inportance while planning further course of action. Different issues are
addressed that call for an am able solution. Alumi feedback: The alummi who
are now well placed or are pursuing their higher studies share their
experiences through an Alumi neet and share constructive ideas and tips so
that the students can gain and | earn about the practices that are being
followed in the education field and enbrace thenselves for a brighter and a
lucid future. Visitors Feedback: Various activities |like National Sem nar,
Faculty Devel opnent Progranmme, Guest Lectures, Wrkshops etc. are regularly
organised in the institute in which Resource Persons and participants from pan
I ndia grace the events. Their feedback is taken through feedback forns and in
Visitors' diary. This practice helps to understand strength and area of

i nprovenent related to the event.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher 100 250 85
Educati on
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 85 Nill 8 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 15 2 1 8

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the Institute has mentoring system. There is one mentor for ten to twelve student teachers. Mentor-mentee
meetings are arranged regularly. Teacher mentors provide guidance to student teachers in different areas and
encourage them to participate in various curricular and co-curricular activities. They also help the students in
solving personal and academic problems throughout the year. Student teachers also get guidance from their
mentors to present papers in National seminar organized by Army Institute of Education and in other institutions.
Since AIE is a residential Institution, therefore mentoring is extended beyond academic block. An assistant
professor is assigned responsibility of Hostel In charge to monitor day to day functioning of the hostel. Faculty
members visit hostel to taste food in order to assure quality of the meal. In case of health problem, faculty



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/15359_Demand_ratio_1635831699.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/15359_ict_tools_1635829981.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/15359_e_resource_1635830012.xlsx

accompanies students to the health centre/ hospital. Food tasting register is also maintained in which faculty as
well as students give their remarks. All committees, constituted in the institute having teacher conveners and
student members, help to address student issues at different levels. In order to improve communication skills of
the student teachers, they are attached with teachers in groups to practice on different modules of Wordsworth
Language Lab. There are four houses viz. Pragya, Pratishtha, Pragyanam and Pratigya in the institution with
approximately 22 students and one teacher in charge for each house. Morning assembly is conducted house
wise where each house conducts morning assembly for one week under the guidance of respective teacher in
charges. Various committees like Discipline Committee, Sports Committee, Library Committee, Anti ragging
Committee, Hostel Committee, Cultural Activities Committee etc. appoint student members where they actively
participate in functioning and decision making along with teacher in charges. Student teachers get step by step
guidance by respective teacher in charge for conduction of activities by Arts Crafts Club, Eco Club, Innovative
Club, Life Skills Club, Literary Club, and Research Development Club. During educational excursions, the
teachers have overall responsibility for the safety and welfare of the students. Placement Cell ensures taking
student teachers preferences for schools in the areas of their choice for placement as student teachers hail from
pan India. The Institute being residential, streamlined leave procedure is being followed, where the mentor first
speaks to the parents before signing on the leave application. Also the timings of the evening gate out pass are
strictly followed and monitored. In order to disseminate academic information to the students in a centralised
manner the Institute has Whatsapp groups including all student teachers and teaching and non-teaching staff.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

85

1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

8

6

2

2

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

021

Second/ 2015

22/ 04/ 2016

29/ 07/ 2016

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous

t he senester.

I nt er nal

Eval uation (ClE)
Pl anni ng and organi zati on of teaching,
gui delines issued by the University. The assessnent
Cour se objectives,
assessed through cl assroom observati on,

active participation and regularity in attending the cl asses.

is an integral

assi gnnent s,

is carried

Fi nal

part of the institute.
| earning and evaluation is based on the

out throughout

t eachi ng net hodol ogy and | earni ng outcones are
Present ati ons by students,

| nt er nal



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/15359_Evaluation_1637124632.xlsx

assessnent is usually held towards the end of the Senester that carries a
wei ghtage of 25 in theory papers and 40 in practical exans. |Internal eval uation
of different theory subjects is conbination of total of Internal Assessnent,
Assignment in the subject and Attendance of the subject. Mdck Viva is conducted
for assigning marks in practical exans. Student Teachers’ practical related
work is keenly observed and assessed throughout the senester. Practica
assignnents in soft copy/hard copy are tinely evaluated. The End Termtheory
exans are conducted by the university with 75 wei ghtage and practical exans
carries 60 weightage which is taken by External exam ners nom nated by the
affiliating University. 1. Acadenic Cal endar: Based on the university’'s
academ c cal endar, the batch coordinator prepares an annual cal endar at the
begi nni ng of each academ c senester. Orientation for the newly adm tted
students, annual day, guest lectures, industry visits, study tours, semnars,
conferences, workshops, alummi and parents neetings and sports activities find
a place in the annual cal endar of the college. 2. Teaching Plan: Meetings of
faculty nenbers are convened and subjects are allotted to teaching staff, who,
then, prepare unit plan, PPTs, plan guest lectures, assignnments and tests,
whi ch are discussed in staff neetings. Students’ know edge, skills and academ c
entry behavior are assessed. Appropriate nethodol ogi es for specific subjectare
identified and clearly indicated in syllabus conmpletion report. As the teaching
sessi ons commence, teachers maintain a record of the work done in each
session/class. This is then assessed and attested by the Principal. Al so
regul ar assignnents and subm ssion are ensured by the entire faculty.

3. Evaluation blueprint: During the orientation programme and the initial days
of the senester, students are given a clear understanding of the schene of
eval uation, division of marks based on attendance, academni c performance, Chief
of Arny Staff (COAS) Trophy, tests, assignnents and skill devel opnent records
and other activities organized in the classes. Records of all these are
mai nt ai ned by the respective faculty nenbers. Prior to the end of senester
exam nations, Internal exam nations are conducted papers eval uated and renedi al
cl asses are conducted. The Date sheet for the senester exami nation is decided
by the university. University exam nation results are analyzed by the
respective teachers and further course of action is decided for the next
senester. Mentors naintain records of all university marks scored by their
mentees. The institution keeps a track of the progress of students through
conti nuous assessnent. A student teacher who perforns best in acadenics,
attendance and co-curricular activities beconmes eligible to receive Chief of
Arnmy Staff (COAS) Trophy, which is given to all-rounder student along with
academ c schol ar shi p.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute prepares academni c cal endar keeping in view the academ c cal endar
of GGSI PU before the comrencenent the academ c session. |t has nmde provisions
for day w se cl asses, special |lectures, educational gatherings, nationa
sem nar, special days’ celebration, College Annual Fest, Annual Sports Meet,

I nternal external exam nations and various panel discussions wherein the topics
beyond the prescribed curriculumare also chosen fulfilling the need of gl oba
trends. Unit Plans are prepared in advance stating techni ques and nethods to be
delivered during the content delivery. Major activities nmentioned in the
academ c cal endar of the session 2015-16 are as follows. 1. National Seni nar.
2. Guest Lectures 3. Value Integrated Teaching and Learning (VITAL) 4. Conmunity
Service programlike Awareness Drive in Jaitpur Village, Herbal Garden
Devel opnent, Bl ood Donation Canp etc. 5. Personality Devel opnent Program ( PDP)

6. Various Social Awareness Prograns |ike Literacy Canpai gn observance of
i nportant days. 7. Internal Examination 8. University Exam nation 9. Vacation
Schedul e 10. Annual Sports Meet ( Both University Institutional Level ) 11.
Annual Cultural Fest ( Both University Institutional Level ) To nonitor the




i npl ementation of acadenmic activities regular staff neetings are conducted and
unit plan, weekly tinme table, nonthly syllabus conpletion reports are
subm tted. Reports of the activities are docunented in files and Newsl etters.
Exam nation in charges ensure snooth conduct of exam nations. To check
prepar edness of the student teachers for final exams, internal exam nations and
nock viva is conducted. The acadeni c cal endar is published on the institutes
website before the conmencenent of the session

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://aie.ac.in/Docunents/Programe¥0and¥?20Cour se¥?20Qut cones/ New@20doc¥20Nov %
2030, %202021%204. 54%20PM pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
021 BEd Teacher 84 82 97.61
Educat i on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://aie.ac.in/Placenent/SSSURVEY/ St udent ¥%20Sat i sf acti on%20Repor t ¥R0UE2%80
9%93%202015- 16. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
NA NA
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Nill NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of



http://aie.ac.in/Documents/Programme%20and%20Course%20Outcomes/New%20doc%20Nov%2030,%202021%204.54%20PM.pdf
http://aie.ac.in/Documents/Programme%20and%20Course%20Outcomes/New%20doc%20Nov%2030,%202021%204.54%20PM.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/15359_Pass_percentage_1637832194.xlsx
http://aie.ac.in/Placement/SSSURVEY/Student%20Satisfaction%20Report%20%E2%80%93%202015-16.pdf
http://aie.ac.in/Placement/SSSURVEY/Student%20Satisfaction%20Report%20%E2%80%93%202015-16.pdf

Center Start-up up Commencement
NA NA NA NA NA NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 11 Ni |l
I nt ernati onal Educati on 6 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

| nt er est

Bhar dwa]

inventory (i)
Pr of essi on” devel oped by Dr Babita
(18001039798)

“Teachi ng

1

Chapt er

in Book (i) A chapter “Dr

Kal am Fusion of Science Spirituality”

by Ms Pratibha Garg published in a book

“lconi ¢ Kal am An Ant hol ogy of Thoughts
Practices” | SBN: 978-93-85502-22-4.

Books (i) “Learning Styles of
Students” witten by Dr S K Panda has
been published with the | SBN
978-93-80633-41-1

Book (ii) Strengthening and I nproving
Teachers Education witten by all
faculty nenbers | SBN 978-93-5254- 649-9

Chapters in Book (ii) Enhancing
Teachers Conpetition through ICT
witten by Dr Sarita Verna with | SBN
978-81-924214-8-3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

publication

Year of Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/15359_journals_notified_on_UGC_1635915091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/15359_Books_and_Chapters_1637904574.xlsx

“Quality Dr AlE Inte 2015 Nl Ni |l
| mprovenen Saksham [rdisciplin Pri nci pal
t in Si ngh ary
Hi gher Research J
Educati on: our nal - Edu
Teachi ng spectr a,
Conpet ence I SSN
of Teacher 2394- 943
Educat or”
“Teacher Dr. S K | nt er nat 2015 Ni |l Asst Ni |l
Ef fectiven Panda i onal Educ Pr of
ess in ational E-
Rel ation Jour nal
to Job Sat | SSN
i sfaction 2277- 2456
of Teacher
Educat or s”
Dr. S K 2015 Nl Asst Ni |l
“Attitude Panda Excel | ence Pr of
of Internatio
G aduat e nal
St udent s Jour nal of
Towar ds Educati on
Di st ance and
Educati on” Resear ch,
SSN
2349- 8838
Dr. S K Ol ine | 2015 Nl Asst Ni |l
“Research Panda nt ernation Pr of
in Teacher al Interdi
Educat i on: sciplinary
| ssues Pri Research
orities” Journal , |
SSN- 2249-9
598
“Rol e of Vs AlE Inte 2015 Ni Il Asst Ni |l
Teacher - Prati bha |rdisciplin Pr of
The Pot ent Garg ary
Bui | der of Research J
Nati on” A our nal - Edu
book spectra,
revi ew | SSN
2394- 9430
“ Conpar a Vs “Jour nal 2016 Nill Asst Nill
tive study | Prati bha |[of Educati Pr of
of Garg onal
adj ust nent Pl anni ng A
probl ens dmi ni strat
of the i on” Vol
children XXI X No 4,
of wor ki ng Cct 2015,
and non- PP 445- 447
wor ki ng ( NUEPA,
not her s” 2015)
Ms I nt er nat 2015 Ni |1 Asst Ni |l




“Di st ance Prati bha i onal Pr of
Educati on Garg Jour nal of
and Advanced
Effective Resear ch
use of Inf | SSN
ormation 2320- 5407
and Conmun
ication Te
chnol ogy”
“Pr ot ect Vs Ambi keya 2015 Nl Asst Ni |
ion Prati bha |Journal of Pr of
Agai nst Garg Educat i on,
Har assnent | SSN
i n Educati 0975-9735
onal Insti
tutions”
“A Conpa Vs Jour nal 2015 Nill Asst Ni |
rative Prati bha of Pr of
Study of E Garg Know edge,
nvi r onnent | SSN
al 2321-791 X
Awar eness
Anong
Secondary
Schoo
St udent s
in
relation
to Gender
and Resi de
ntial Back
ground”
“Soci al Vs ALE Inte 2015 Nill Asst Ni |
I ncl usi on, Prati bha |rdisciplin Pr of
justice Garg ary
and Research J
Cohesi on our nal - Edu
t hr ough spectra,
I nt egrat ed | SSN
Educati on. 2394- 9430
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
AlE Inte Dr 2015 Nill Nill
rdisciplin Saksham |Eduspectra Princi pa
ary Si ngh Dr Asst Pr of
Journal of Sarita
Resear ch Ver ma
and
Educati on



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/15359_Bibliometrics_1635914469.xlsx

Al E Dr Vi vaksha 2015 Nl Ni |l
Annual Saksham Pri nci pal
Magazi ne Si ngh Dr Asst Prof
Babi t a
Bhar dwaj
Dr Sankal an- 2015 Ni Il Ni Il
Newsl et t er Saksham Vol 111 Pri nci pal
Si ngh and | ssue 1 Asst Prof
Vs
Prati bha
Garg
Dr Sankal an- 2016 Ni Tl Nill
Newsl et t er Saksham Vol 111 Pri nci pal
Si ngh and | ssue 2 Asst Prof
Vs
Prati bha
Garg
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni Ni Tl 2 2 3
nar s/ Wor kshops
Present ed Ni |l 8 Ni |l Nl
papers
Resour ce Ni |l 2 NI Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
A play on “Unity An NGO Human 1 14
in Diversity” in Touch Foundati on
Jaitpur Village on
03 Cct 2015.
Awar eness on An NGO Human 1 14
Dengue Fever in Touch Foundati on
Jaitpur village on
19 Sep 2015.
Skit on Literacy An NGO Human 1 14
in Jaitpur village Touch Foundati on
on 08 Sep 2015
Bl ood Donati on An NGO Human 1 12
Canp on 04 Sep 2015 Touch Foundati on
Al E students An NGO Human 1 18

interacted with
chil dren of
Juveni |l e

Touch Foundati on



https://assessmentonline.naac.gov.in/public/Postacc/Index/15359_Index_1637904734.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/15359_Faculty_participation_1635916222.xlsx

Rehabilitation
Center, NO DA
di stributed note
books and pencils
etc to themon 2
Sep 2015

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ext ensi on An NGO Human Al E students 1 18
Activity Touch interacted with
Foundat i on chil dren of
Juvenil e
Rehabilitation
Center, NO DA
di stributed
not e books and
pencils etc to
t hem
Bl ood An NGO Human Bl ood 1 12
Donat i on Canp Touch Donat i on Canp
Foundat i on on 04 Sep 2015
Li teracy An NGO Human Skit on 1 14
Awar eness Touch Literacy in
Activity Foundat i on Jai tpur village
on 08 Sep 2015
Awar eness on An NGO Human Awar eness on 1 14
Dengue Fever Touch Dengue Fever in
Foundat i on Jai tpur village
on 19 Sep 2015
Unity in An NGO Human A play on 1 14
Di versity Touch “Unity in
Foundat i on Diversity” in
Jai tpur Village
on 03 Cct 2015

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

NA

NA

0



https://assessmentonline.naac.gov.in/public/Postacc/Extension/15359_Extension_1635926065.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/15359_Students_in_extension_1636346346.xlsx

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Curricul ar

Prelimnary
School
Engagenent - 2

JP Interna
tiona
Schoo

Greater Noid
a. 0766993340
4 and 10
nore school s
(details in
file

upl oaded)

01/ 02/ 2016

14/ 02/ 2016 84

Curricul ar

Prelim nary
School
Engagenent - 1

Hol y
Public
Schoo

Greater Noid
a. 0874387430
9 and 10
nore school s
(details in
file
upl oaded)

28/ 09/ 2015

13/ 10/ 2015 85

Pr of essi onal

Pl acenent

AS per
attached
file

Nl

Nill 80

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

University, UK

Lect ur e( Proposed)

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Schol ar’ s 30/ 06/ 2015 1. Placenent, 2. 85
| nt er nati onal I nternational Inter
Group, Dubai nshi p(proposed)
Wbl ver hanpt on 08/ 06/ 2015 Guest 85

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1900727

1900727



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/15359_Linkages_1638516953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/15359_MoU_1635919624.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BGURU Ful |y 5.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6609 1917743 1258 247356 7867 2165099
Books
2468 554042 206 79682 2674 633724
Ref er ence
Books
Journal s 25 23900 1 16430 26 40330
Di gital 1 156236 Nill Nill 1 156236
Dat abase
CD & 58 5167 21 2125 79 7292
Vi deo
Weedi ng Nill Nill 373 7938 373 7938
(hard &
soft)
O hers(s 25 Nill Nill Nill 25 Nill
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NA

NA

NA

Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/15359_augmentation_details_1635920159.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/15359_Library_1638516681.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 32 1 1 1 1 5 0 8 15
g
Added 0 0 0 0 0 0 0 0 0
Tot al 32 1 1 1 1 5 0 8 15

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ CBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
EBSCO Nill
Wrds Worth English Language Lab Nill
Qui ck Heal Internet Security Nill
Teachi ng Learni ng Resource Centre Nill
M crosoft O fice Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

199273

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1900727

199273 1900727

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e By holding frequent neetings of various conmttees appointed for this
pur pose and using the grants obtained by the college according to the
requirenments in the interest of students, the college ensures optinum
all ocation and utilization of the available financial resources for maintenance
and upkeep of various facilities. Qur college follows the protocols outlined in
the Blue Book (a book of |aws enshrined for AIE and other Institutions run by
AVES), which contains all of the SOPs that nmust be followed in the event of an
emergency. Salient Features of Institutional Functioning: 1. Convening Order- A
convening order is first issued that carries the detail of the task that is
laid out and the outcone expected. 2. BOO A Board of O ficers is then forned
t hat conprises Convening of ficer/Convener and nenbers, who work along the |ine
of action as envisaged in the Convening order and subnit their observations 3.
AUDI TS: Qur college has routine inspections and audits all through to ensure
transparency and proper functioning and utilization of all the available
resources. a. 1SO AUDIT b. Joint Assessnent Conmittee(GGSIPU c. Adm and
Techni cal Inspection (AAT) 4. Tender Opening: Floating and advertising of
Tenders is done on the Institute’s website. Conplete transparency is naintai ned
in finding a suitable vendor for an assigned task. Tenders are opened by the
officer in charge in the presence of all nenbers of the board and the vendors
who have filled the tender. ¢ Laboratory: Record of the laboratory is




mai ntai ned by Lab In charge and supervised by faculty incharge and is updated
tinmely. The ES has to ensure that the details are tinely updated. < Library:
-The requirenment and |ist of books is taken fromthe Principal, concerned
faculty and student teachers. Software (like EBSCO) are used in the Library. e
Sports Common Roons: - Regardi ng the maintenance of sports equi pnent the
coll ege sports in charge is deputed. ¢ ICT Resource Centre: -Centralized
computer | aboratory established to enrich the | earning experiences of the
students. Software are used for mmintaining faculty and students’ details,
mar ks, attendance etc. Canpus is WFI Enabled. Qutsourcing is done for
mai nt enance and repairing of IT infrastructure  Additionally: - 1. There is a
lab instructor/faculty in -charge in every departnent, who maintain the stock
regi ster by physically verifying the itens round the year. 2. Departnment w se
annual stock verification is done by concerned and conmpetent authority. 3.
Regul ar cl eaning of water tanks, proper garbage di sposal, pest control
| andscapi ng and mai ntenance of |lawns is done by concerned staff. 4. College
campus nai ntenance is nonitored through regular inspection. 5. Upkeep al
facilities and cleanliness of environnent in Boys’ and Grls’ hostel is
mai nt ai ned t hrough Hostel nonitoring conmttee. 6. Regul ar mai ntenance of the
equi prent at col | ege and needful outsourcing is done for the mai ntenance of the
ot her resources at college. 7. The mai ntenance of the reading roomand stock
verification of library books is done regularly by library staff.

http://aie.ac.in/Documents/Facilities/New%20doc%20Dec%201,%202021%2010.12%20AM. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support (i) Shaheed CHM 3 22500
frominstitution Piru Singh, PVC
Gol d Medal (ii)
Shaheed Lt Puneet
Nath Datt, AC,
Silver Medal (iii)
Shaheed Sub Ri chpal
Ram VC, Bronze
Medal
Fi nanci al Support
from Gt her Sources
a) Nati onal NA Nill 0
b) I nt ernati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Worl d Earth Day 22/ 04/ 2016 84 Arny Institute of
Cel ebration Educat i on
| ndependence Day 15/ 08/ 2015 85 Army Institute of
Cel ebration Educati on
Wor kshop on “Art 02/ 03/ 2016 84 G eater Valley
For ns” School , G eater
NO DA



http://aie.ac.in/Documents/Facilities/New%20doc%20Dec%201,%202021%2010.12%20AM.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/15359_Scholarships_1636357929.xlsx

Annual Cul tural 28/ 01/ 2016 84 Arny Institute of
Fest ULLAS Educati on
AVES Yout h Fest 04/ 11/ 2015 25 Arnmy Wl fare
Educati on Society
GGSI PU Sports 28/ 08/ 2015 25 GGSI PU
Meet
Wor kshop on 06/ 02/ 2016 84 ECHS, G eater
“First Ad” NO DA
Wor kshop on 27/ 10/ 2015 85 Bhartiya Yoga
“Sahaj Yoga” Sanst han
Val ue | ntegrated 15/ 10/ 2015 85 Arny Institute of
Teachi ng and Educat i on
Learning (VITAL)
Si x Days “Yoga 24/ 08/ 2015 85 Bhartiya Yoga
Wor kshop” Sanst han
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2015 CTET 85 85 25 Nill
2016 PDP 84 84 25 36
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Schol ars | 72 3 DPS 33 33
nt er nat i onal Har yana,
Acadeny, Del hi Intern
Dubai, GD ati onal
CGoenka School Del hi
NO DA, World , Sunbeam Sr
School , Sec School ,
Greater Hal dwani , APS
NO DA (Bat ch Anmbal a,, APS
2014-15) Jai pur,



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/15359_Development_Schemes_1637913060.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/15359_Guidance_1638441853.xlsx

Worl d

School ,

G eater
NO DA, Gr een
Hlls d obal
Acadeny Roor
kee, Primary

School
Meer ut, Aryan
| nternati ona

| School
Ut t am Nagar,

(Bat ch

2014-15)

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2015 8 Ar ny Eucati on Lucknow M Sc zool o
I nstitute of Univ, Shri gy, M A Engl
Educati on Dev Suma i sh, MA Educ
Ut t arakhand [ation M Sc
Uni v, Bot an,
Kurraoun Bachel or of
Uni v, Lib Info Sc,
Nai ni t al , Degree in
MDU Roht ak, Commu Sof t
Har yana, Skill, M Sc.
Madr as Physi cs,
Uni v, Agra co | Integrated
Il ege, Anity B. Ed- M Ed
I nstitute of speci al
Rehabilitati educati on
on Sci ences, (SLD)
Amty
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

25

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Cul tural Fest I nstitutional 84
ULLAS, 28-29 Jan 2016
Annual Sports Meet, 19 Institutional 84
Feb 2016
GGSI P Uni versity, Uni versity 25



https://assessmentonline.naac.gov.in/public/Postacc/Placement/15359_Placement_1638517010.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/15359_Progression_1637664724.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/15359_Qualifying_1637908287.xlsx

Sports Meet, 28 Aug 2015
WC AVES Yout h Fest, State 25
04- 06 Nov 2015
Ganesh Chaturthi Institutional 85
Cel ebration, 17 Sep 2015
H ndi Di was Institutional 85
Cel ebration, 14 Sep 2015
Teacher’ s Day I nstitutional 85
Cel ebration, 04 Sep 2015
Janmasht ami Institutional 85
Cel ebration, 04 Sep 2015
I ndependence Day I nstitutional 85
Cel ebration, 15 Aug 2015
G inpses of India, 14 Institutional 85
Aug 2015
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2015 Bronze Nat i onal 1 Nill 06910802
Medal in 115 Dhar mender
400m Race Si ngh
2015 Bronze Nat i onal 1 Nl 06910802
Medal in 115 Dhar mender
200m Race Si ngh
2015 Silver Nat i onal 1 Ni Tl 08010802
Medal in 115 Amanpr eet
Long Junp Kaur
2015 ol d Nat i onal 1 Ni Tl 05710802 Anj al i
Medal in 115 Yadav
200m Race
2015 ol d Nat i onal 1 Ni Tl 05710802 Anj al i
Medal in 115 Yadav
100m Race
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Qur Institute has various comm ttees, clubs, and houses which are constituted
along with academically strong Principal, Registrar and faculty menbers
students as its body. It operates with a sense of responsibility in dealing
wi th the student concerned activities. The Institute al so encourages
participation of student representatives in various decisions making and
adm ni strative commttees, this enables themin acquiring better acadenic
envi ronment. Students opinions and suggestions are considered to take neasures
in view of students perception. Institute puts efforts for the all-round
devel opnment of a student. They are encouraged to take part in various



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/15359_Activities_Organised_1636366141.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/15359_awards_in_activities_1636432343.xlsx

activities conducted all through the year .Also student menbers are involved in
several Institute level commttees with active participation. They are
expl ai ned bel ow. Anti Ragging Conmittee: Since ours is a Ragging free canpus,
this active commttee ensures that there is no incident of Ragging in the
canpus. The faculty in charge and the student nenbers are vigilant to avert any
such incident. Hostel Committee: They play major role regarding food quality,
hygi ene and ot her general facilities. They voluntarily nonitor day to day
activities and bring to the notice of the warden inmedi ately. The quality and
hygi ene of the canteen is nonitored by student representatives along with the
ot her nom nated faculty nenbers. They visit frequently and coll ect feedback
from peers and al so continuously nonitor the quality and quantity of the food
served. Literary, Dance Cultural ,Dramatics, Sports Committee: Students from
these clubs are involved in carrying out activities and events encouragi ng
participation in activities beyond academ cs. Discipline Conmttee- This
comm ttee holds the responsibility of ensuring nai ntenance of proper discipline
both in acadenic and administrative blocks. It also has to ensure that no
untoward incident of violation of discipline happens . In case it happens, then
pertinent action is taken.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

284

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Anusmar an, the Alumi neet, was held on 09 Apr 2016. Alumi of different

bat ches attended the neeting. Students of batch 2014-15 were awarded COAS
Awar ds for Academ c Excell ence 2014-15 during the neet. The al umi contri buted
in follow ng ways throughout the session. > Denp | essons were given by previous

batch students. >Alumi were invited as judges for various cultural events.

>They wote articles for coll ege nagazi ne Vivaksha >Pl acenent of students.
>Menmber of IQAC. > Time to tinme visit institute to share their experiences with

t he students.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The top nmanagenent consists of three tiers Conmand as follows:- (i) Board of
CGovernors and its Executive Committee at Arny Headquarter (ii) Board of
Admi ni stration at Headquarters Western Conmand (iii) Institute Managenent
Committee The decisions are taken at various levels, the hierarchy for the sanme
is as follows: i. Patron-in-Chief ( GOCin-C, Wstern Conmand) , Chandi mandir.
ii. Patron ( GOC, Headquarter’s Delhi Area) iii. Chairman ( COSHeadquarter’s
Del hi Area) iv. Principal v. Registrar vi. Faculty Menbers vii. Oficial Staff
e The administration is decentralized to a great extent by a del egation of
responsibilities with Principal, Registrar and Faculty In Charges. Periodical
staff neetings and neetings of the constituted conmttees are held to ensure
qual ity adm nistration through concerted efforts. ¢ Institute Managenent




Conmmittee Meeting, Chaired by The Chairman, is held quarterly to nonitor
academ ¢ and administrative progress. ¢ The faculty nenbers are involved in
deci sion making at various levels. Staff nenbers hold various adm nistrative

posi tions which are as foll ows: Menbers of Academ ¢ various Committees,
Presiding O ficers of different Boards for snooth conduct of administrative

activities thus creating a platformfor the faculty to be actively involved in
deci sion making. ¢ The Principal, Head of Acadenics holds the responsibility of
notivating and nobilizing the opinion, suggestion, and feedback fromthe staff
menbers at all aspects of administration and academ cs. ¢ Various academ ¢ and
adm nistrative statutory bodi es/conmittees are involved by the managenent of
the Institute.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssion for wards, dependents
wi dows of serving and retired Arny
Personnel done purely on the basis of
Witten Adnission Test (WAT). The
institute has taken special perm ssion
fromDirectorate of Hi gher Education
(DHE) to conduct independent entrance
test for dependents of Arny personnel
with centres all over India. The
prospectus describing all the
eligibility criteria and reservation
nornms i s upl oaded on the coll ege
website. The coll ege guides the
candi dates regardi ng the adni ssion
process as and when required.

| ndustry Interaction / Coll aboration The institute has adopted Jait pur
Village. Student teachers perform
vari ous awareness activities to
sensitize people of the village towards
soci al issues. The Institute has
i nkages with various schools in Del hi,
NCR and with Arnmy Public Schools set up
all over the country. Various school s
conme for canpus selection of the
teachers. 36 student teachers of batch
2014-15 were recruited in various
schools. The Institute has MoU with
Human Touch Foundati on Schol ars
Acadeny, Dubai and Wbl ver hanpt on
Uni versity, UK

Human Resour ce Managenent The institute recruits fully
qualified teachers as per the UGC /
NCTE/ Affiliating University's nornmns

for teacher educators. Rigorous
sel ection procedure is followed to
recruit teaching and non teaching staff
on nmerit basis. SOP for selection and
recrui tment of candidates is in place.




Mor eover the teaching staff nenbers
recruited in the institute have been
duly got approved fromthe Guru Gobind
Si ngh I ndraprastha University, the
affiliating university. Further, their
service conditions are clearly defined
in Blue Book (Rule Book) to bring
transparency in the system Hence, the
coll ege has highly qualified comitted
and dedi cated teacher educators. The
non-teachi ng staff nenbers are also in
position as per the UGC NCTE/ State
Governnent norns. They al so work for
the quality enhancenent of education in
the institute. Wth the focus on
hol i stic devel opnent of the students
and teachers, AIE follows an integrated
approach entire staff follows uniform
code of conduct at workplace. Institute
grants Medical, Casual Leave to its
faculty menbers. And Non-Teaching staff
gets Medical, Causal and Earned Leave
as per the norns of the Institute. It
al so provides Maternity Paternity Leave
toits faculty nmenbers. The faculty and
staff menbers are entitled to avai
sumrer and wi nter vacations as per
gui del i nes of the Bl ue Book. CCTV
facility which are used for human
resource managenent

Li brary, 1 CT and Physi cal

Infrastructure /

| nstrunent ati on

Li brary, I CT and Physi cal
Infrastructure / Instrunentation- (i)
The library is equi pped with adequate

nunber of books, references, textbooks,
peri odi cal s, national and international
journals, Newspapers, educational CD s,
and DVDs. Library. The Library has
online 11 journals which can be
accessed t hrough | NDI AN JOURNALS
. COM and ESBCO E- RESOURCE Dat abase
whi ch can be accessed by indivi dual
user id and password. There are 8
computers in the library. Library
bui | di ngs have provision for both
i ndi vi dual and group studi es naking
room for interaction, discussion, and
qui et studies. Provision of extended
l'ibrary hours facilitates student
teachers to nake use of library
facility beyond college hours. (ii) The
institute is having ICT resource centre
equi pped with 32 conputers, LCDs
i nstal l ed cl assroons, Teachi ng Learni ng
Resource Centre, two smart cl assroons
to nmake the teaching nore interesting
and effective. Teachers were trained to
use EBSCO, and snart board to becone
technol ogically sound in teaching




| earni ng process. Students were al so
encouraged to nmake use of the ICT
facilities available in the college to
develop the skills in application of
ICT tools. (iii) Institute s state of
the art infrastructure including
| aboratories, resource centres and
boys’ and girls’ conmon roomns
facilitate to neet the increasing
demands in the field of teacher
education with a view to produce
qual ity teachers and nake the teacher
educators and student teachers nore
conmpetent. The entire canmpus is fully
W -Fi connected to access digita
resour ces

Research and Devel opnent

(i) Institute’s Research and
Devel opnent Conm ttee plans research
oriented activities and mai ntain proper
record of faculty nenbers
participation in sem nars, conferences,
Facul ty Devel opnent Programme etc. The
committee also ensures that all faculty
nmenbers get equal opportunity to
participate in such events for their
professional growh. (ii) Faculty
nmenbers were encouraged to wite books,
chapters in Books, publish quality
research articles in reputed journals
to dissem nate their know edge and
experiences to the academ a of
education. (iii) Students are
encouraged to present paper in Semnars
and Conferences and their 100
participation fee is paid by the
institute.. (iv) The Institute’s
library is equipped with research-based
books, journals, E-journals and
pur chased subscription for EBSCO an
online excess to research journals. (V)
There is a provision of Oficial Duty
(OD) to faculty for participation in
FDP, Seni nars, and Conferences. (vi) As
per Institute’'s SOP, 50 of registration
fees for participation in FDPs,
Wor kshops, Sem nars and Conferences is
being paid by the Institute. (vii) Al
faculty nenbers are provided with
personal | aptop which hel ps themcarry
out their teaching and research work.
(viii) The institute has W-Fi enabl ed
internet facilities for the fast access
to online resources

Exam nati on and Eval uati on

The institution has to follow the
affiliating university pattern of
exam nation and eval uation teachers are
at liberty to adopt innovative




t echni ques of eval uation. Theory and
practical exam nations consist of two
conmponents nanely, external eval uation
havi ng 75 wei ghtage and interna
eval uation 25 wei ghtage in case of
theory exans and external eval uation 60
wei ght age and internal evaluation 40
wei ghtage in case of practical
exam nation. Evaluation is done on
conti nuous basis through class tests,
assi gnnents, individual/group projects,
group di scussi ons, presentations, nobck
viva for preparation of University
practical exam nation, remedia
teaching and by providing previous year
Question Papers were nmade available in
the library.

Teachi ng and Learni ng

For effective transaction of the
curriculum faculty nenbers are
encouraged to adopt innovative teaching
strategi es and nethods to overcone the
nmonot ony of teaching and | earning
process. As a result teachers
especially used Interactive teaching,
power point presentations, snmart board,
field experience, group discussions,
etc. through active engagenent of the
| earner. Renedial classes and nock viva
were al so conducted to ensure student
teachers preparedness for final
exani nati ons.

Curri cul um Devel opnent

As the Institute is affiliated to
GGSI PU curriculumis devel oped by the
parent University. The Institutional
conmi ttees conduct various acadenic

programes such as seninars,
conferences, workshops, paper
presentation, guest lectures to

del i berate on strengtheni ng and
enriching curriculumtransaction to

ensure quality in curriculum For
curriculumrevision University conducts
meetings for seeking inputs fromthe
Principal and faculty nmenbers of the
affiliated coll eges.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The student teachers’ internal and
external evaluation is conducted as per
uni versity guidelines to assess their
performance in |l earning. The e-
governance was involved in
communi cating the schedul e of interna
eval uation, receiving and printing of
guestion papers, naintenance of

internal evaluation marks , result




analysis etc. The analysis of the
performance of student teachers in
various tests/exani nati ons had been
done by the exam nation committee and
commruni cated to respective subject
teachers for further necessary action.

St udent Admi ssi on and Support

The Admission to the Institute is
t hrough Conbi ned Witten Adm ssion Test
(CWAT) conducted by AIE with speci al
perm ssion fromDirectorate of H gher
Education (DHE) and GGSI PU, New Del hi
The CWAT hel ps choose candi dates for
B.Ed. institute, run by the Arny
Wl fare Education Society (AVES). In
order to qualify to get adnmi ssion to
AlE, G eater Noida each candi date nust
nmeet follow ng two conditions: a. Mist
be a dependant of serving/ retired Arny
personnel. b. Must fulfil the
eligibility criteria laid dowm by GGSIP
Uni versity. The CWAT exami nation is
conducted over fifteen centres in
I ndia, assistance of local Army units
at the stations is sought. The
Institute strictly adheres to the
St andi ng Operating Procedure (SOP)
prepared by AWES in accordance to the
rul es and regul ation of GGSIPU, nerit
list is prepared on the basis of marks
obtained in entrance exam (CWAT) and
wei ghtage is given to the dependents of
Gl lantry Award hol ders and war w dows,
if any, as nentioned in the prospectus.

Fi nance and Accounts

Regi strar (HOA) who is a retired Arny
O ficer, Col Rank , provides
adm ni strative support for snooth
functioning of the Institution. The
Tally Software is used for financial
managenent system

Pl anni ng and Devel oprent

The institute’ s adm nistration has
been brought under the purview of total
e-governance. The five-year plan is
projected in Annual Director’s Meet in
which Directors/Principals of the
institutions working under AWES (Arny
Wl fare Education Society) participate.
It helps in better future planning.
Annual plans for academ c and
adm ni strati ve purposes are prepared
and are diligently nonitored at various
| evel s. The policies and programmes
with regard to academni c and
adm ni strative aspects were nade
avai l abl e in public domain. Further the
pl anni ng and devel opnent proposal had
been nonitored periodically for
ef fective inplenentation




Adm ni stration

e The e-governance had been
i mpl ement edf or curriculumtransaction,
of ficial conmunications to teachers,
students, alummi and ot her agencies
such as NAAC, NCTE, UGC, GGSIPU
(affiliating university). ¢ Information
is dissem nated through enmails and
What sApp groupsto col | ege teachi ng and

on Website on regul ar

non-teaching staff, B.Ed. student
teachers, and alummi for quick
communi cation. ¢ Uploading information

basi s.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Ms Pratibha Age SCERT, New 750
Garg Appropriate Del hi
Admi ssi on:
Chal | enges
OQpportunities
2016 Ms Kriti H dden Kamal 750
Guleria Curricul um and Institute of
its inmpact on Hi gher
Lear ni ng Education, New
Process Del hi
2016 Dr S K Panda H dden Kanal 750
Curricul um and Institute of
its inmpact on Hi gher
Lear ni ng Educati on, New
Process Del hi
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2015 Facul ty Facul ty 12
Devel opnen |Devel oprmen |05/ 10/ 2015 |09/ 10/ 2015
t t
Programme | Programme
on on
“Capacity | “Capacity
Bui | di ng Bui | di ng
of of
Teachers” | Teachers”



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/15359_Faculty_Emp_1637743092.xlsx

2015 A siXx A si X 12
days Yoga | days Yoga |24/08/ 2015 [29/08/ 2015
wor kshop wor kshop

was was
conduct ed | conduct ed
in the in the
institute |institute
in collabo |in collabo
ration ration
with with
Bhartiya Bhartiya
Yog Yog
Sanst han Sanst han

2015 A guest A guest 12
| ecture by |l ecture by |09/10/2015 |09/ 10/2015
M Ras h|Ms Ras h
mi Aga |mi Aga

r-wal rwal
(counsel (counsel
lor, inter |lor, inter
Vi ew Vi ew
panelist), |panelist),
corporate | corporate
trainer on |[trainer on
“Quality Cl|*Quality C
onpet enci e |onpet enci e
s of a s of a
Teacher to [Teacher to
Cater for | Cater for
a Multilin]a Miultilin
gual gual
Cl ass”. Cl ass”.

2015 A guest A guest 12
| ecture by |l ecture by |18/ 09/2015 |18/ 09/2015
Prof Jessy |Prof Jessy

Abr aham Abr aham
Jam a Jam a
Mlia Mlia

I sl am a I slam a

Uni versity |University
on the on the
topic “Ref |[topic " Ref

l ective l ective

Teachi ng”. |Teaching”.

2015 A Val ue A Val ue 12
Integrated |Integrated |15/ 10/ 2015 |16/ 10/ 2015

Teachi ng Teachi ng
and and

Lear ni ng Lear ni ng

Wor kshop Wor kshop

(VI TAL) (VI TAL)

2015 Fire Fire 12
Fi ghting Fighting |18/08/2015 |18/08/2015

by Col by Col
(Retd) YPS |(Retd) YPS
Wadhwa, Wadhwa,




Regi strar | Registrar
2016 Nat i onal Nat i onal 11
Sem nar Seni nar 06/ 02/ 2016 |06/ 02/ 2016
was was
orgai nsed | orgai nsed
on the on the
topic “Cha |[topic “Cha
Il enges of |llenges of
Educati on | Educati on
in in
Ener gi ng Ener gi ng
Soci ety” Soci ety”

2016 A A 11
wor kshop wor kshop |27/ 02/ 2016 |27/ 02/ 2016
on ‘First on ‘First
A d was A d  was
conduct ed | conduct ed

by Col by Col
Unesh Unesh
Shar ma Shar ma
(Retd) , (Retd) ,
Medi cal Medi cal
O ficer, O ficer,
ECHS, ECHS,
G eater G eater
NO DA NO DA
2016 A guest A guest 11
| ecture | ecture 02/ 03/ 2016 |02/ 03/ 2016
was was
organi sed | organi sed
on on
Gui dance Gui dance
and and
counsel i ng [counseling
by Ms. by Ms.
Mant a Mant a
Mahrotra Mahrotra
2016 A A 11
wor kshop wor kshop |16/ 04/2016 |16/ 04/ 2016
on ‘Art on ‘Art
Fornms’ was |Forms’ was
organi zed | organi zed
by Ms by Ms
Ranj u Rai Ranj u Rai
and Ms and Ms
Sakshi Sakshi
Arya from | Arya from
G eater G eat er
NO DA NO DA
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

Number of teachers
who attended

From Date

To date

Duration
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programme

One- day
Facul ty
Enri chnent
Program
organi zed by
Amity Institute
of Educati on,
NO DA

26/ 04/ 2016

26/ 04/ 2016

Paper
presentation on
“Hi dden
Curricul um and
its inpact on
Lear ni ng
Process” held
at Kamal
I nstitute of
Hi gher
Educati on, New
Del hi .

11/ 04/ 2016

11/ 04/ 2016

A one- day
wor kshop on
“ldentification
I ntervention of
I nvi si ble
Disabilities”
held at APS
Dhaul a Kuan

28/ 03/ 2016

28/ 03/ 2016

Paper
presentation in
the Nationa
Sem nar on “Age
Appropriate
Admi ssi on:
Chal | enges
Qpportunities”
hel d at SCERT,
New Del hi .

10/ 03/ 2016

10/ 03/ 2016

Fi ve days
faculty
devel opnent
program on
‘“Critical
Refl ections on
t he Anci ent
| ndi an School s
of Phi | osophy
in the Context
of Current
Educati on
System in
Arity Institute
of Educati on,
Noi da.

15/ 02/ 2016

19/ 02/ 2016




Nat i onal 1
Sem nar on
“ Swami
Vi vekananda:
The val ue of
Resur gent
I ndi a”
conduct ed by
Swami
Vi vekananda
Study Centre at
Km Mayawat i
Govt. Grls P G
Col l ege, G B.
Nagar .

30/ 01/ 2016

30/ 01/ 2016 1

A wor kshop on 1
“Soi |l | ess
cultivation of
Veget abl e
Crops, in Uban
Sem - Urban
Areas”. held at
I ndi an
Agri cul tural
Resear ch
Institute,
Pusa, New
Del hi .

18/ 01/ 2016

18/ 01/ 2016 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

| nsurance Policy
(Suraksha Kavach) -
Medical Facility « Gfts
on occasi on of najor
festivals ¢ Subsidised
housing facility on the
canmpus ¢ Funeral
Al'l owance ¢ Participation
in Sem nars, Wrkshops,
FDPs etc

occasi on of major
festivals ? Subsidised
housing facility ? EL,
M., CL ? Funeral
Al | owance

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 2 Nill 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e SOP on Maternity, ? Insurance ? Provident e Printout out facility

Paternity Leave Energency | Fund for NTS, applicable for students « Medical

Leave ¢« CL M. for to those bel ow sal ary of Facility « Book Bank

Teaching Staff ¢ G oup Rs 15,000. ? Gfts on Facility « Conveyance

provided in case of
enmergency ¢ G A noney for
student welfare  Field
trips Excursion e
Schol ar shi ps by AWES
Chi ef of Arny Staff (COAS)
Al'l Round Best Student
Rol Iing Trophy with
Monetary reward —Rs
25,000, Rolling Trophy
and Merit Certificate e
Awar ds of Acadeni c
Excel l ence to the first
three positions with
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Monetary Reward of Rs
10, 000, 7,500 and 5,000
Col d Medal, Silver Medal

or Bronze Medal and Merit
Certificate. -«
Vi dhayart hi Suraksha
Kavach, e« Severa
wor kshops, training
sessions are being
conducted for their
overall inprovenent. < In
canmpus hostel facility
with quality housing and
nmeal is provided to
students. ¢ Strong Mentor-
Ment ee system and regul ar
interaction with parents
is done to ensure a
coordi nated effort for
the wel fare of the
students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution conducts internal and external financial audits regularly. Mj

Gen Ashwani Sharma, MG EME, HQ West ern Conmand and Maj Gen Subodh Kumar, M5 IC

ADM HQ Western Conmand visited the Institute for Adm and Techni cal | nspections
(AAT) on 16 Jan 2016 and 12 Feb 2016 respectively. Maj Gen Raj esh Sahai,

AVSM SM Chief of Staff, HQ Del hi Area and Chairman, AIE visited the Institute
for 25th Institute Managenent Conmittee Meeting on 25 May 2016 to di scuss

Acadeni c and financial matters. Academ c Audit Inspection and Joint Assessnent

Committee Inspection of AIE by GGSIP University were held on 16 Mar 2016 ND 30

May 2016 respectively.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managemnent 2100000 For the wel fare and
support of Students
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Joi nt Yes Institute
Assessnent Managenent
Commi ttee, Commi ttee
GGsl PU Meet i ng
Adm ni strative Yes | SO 9001: 2008 Yes Institute



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/15359_Funds_or_Grants_1637831704.xlsx

Managenent
Conmittee
Meeting and Adm
Techni cal Audit

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

(i) Active participation in PTA neetings (ii) Providing constructive feedback
for the inprovenment of the Institute (iii) They providing information regarding
vacanci es in the Schools of their native place/posted areas

6.5.3 — Development programmes for support staff (at least three)

(i) Free accomopdation to the Staff on the campus (ii) Periodical interactions
by the managenent. (iii) Fire Fighting Drill was conducted on 18 Aug 2015

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(i) Faculty nmenbers were encouraged to publish books, quality articles in
reputed journals and take up mnor research projects. (ii) The inaugural issue
of EDUSPECTRA the Annual Research Journal of AIE was released on 04 Aug 2015.
(iii) Frequent invited |ectures and Wrkshops were conducted to B. Ed students

(iv) Additional |earning resources were procured in the library.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Nat i onal 26/ 02/ 2016 26/ 02/ 2016 26/ 02/ 2016 189

Sem nar was
orgai nsed on
the topic
“Chal | enges
of Educati on
in Energing
Society”.

2015 Fi ve days 05/ 10/ 2015 05/ 10/ 2015 09/ 10/ 2015 32
Facul ty
Devel opnent
Programme on
“Capacity
Bui | di ng of
Teachers”

2015 The 04/ 08/ 2015 04/ 08/ 2015 04/ 08/ 2015 94
i naugur a
i ssue of
EDUSPECTRA
t he Annua
Resear ch
Jour nal of
Al E




2015

Si x Days
“Yoga
Wor kshop”

24/ 08/ 2015

24/ 08/ 2015

29/ 08/ 2015 94

2015

Val ue
I nt egr at ed
Teachi ng and
Lear ni ng
(VI TAL)

15/ 10/ 2015

15/ 10/ 2015

16/ 10/ 2015 86

2016

Acadeni c
Audi t
| nspection
by GGSI P
Uni versity

16/ 03/ 2016

16/ 03/ 2016

16/ 03/ 2016 15

2016

Joi nt
Assessnment C
onm ttee(JAC

) GGSIP
Uni versity
Annual
i nspection

30/ 05/ 2016

30/ 05/ 2016

30/ 05/ 2016 15

2016

24t h
Institute
Managenent
Committee

(1MO),
Meet i ng

16/ 02/ 2016

16/ 02/ 2016

16/ 02/ 2016 16

2016

25t h
Institute
Managenent
Conmittee

(1M,
Meet i ng

25/ 05/ 2016

25/ 05/ 2016

25/ 05/ 2016 16

2016

| SO Certif
i cation

22/ 01/ 2016

22/ 01/ 2016

22/ 01/ 2016 16

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
GGsl P 28/ 08/ 2015 28/ 08/ 2015 25 5
Uni versity
Sports
Meet - 2015
18 students 02/ 09/ 2015 02/ 09/ 2015 15 3

with Dr Sarita
Verma visited
t he Juvenil e

Rehabilitation
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Centre in NO DA
Ph-11 in
col | aborati on
wi th Human
Touch
Foundation to
interact with
t he Juvenil es
for interaction
and
di stribution of
not e books,
pencil sets etc
to them

A skit on 08/ 09/ 2015 08/ 09/ 2017 10 2
literacy on
I nt er nati onal
Literacy Day

A description 03/ 10/ 2015 03/ 10/ 2015 80 5
of five states
of India under

t he thene
“Unity in
Diversity” in
t he Jait pur
vill age

Annual 28/ 01/ 2016 29/ 01/ 2016 80 5
Cul tural Fest-
ULLAS

Annual Sports 19/ 02/ 2016 19/ 02/ 2016 80 5
Meet

Alumi  Meet 09/ 04/ 2016 09/ 04/ 2016 102 7
* ANUSMARAN
2016

West ern 04/ 11/ 2015 06/ 11/ 2015 22 3

Conmand AWES

Yout h Festi val
2015

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Institution organi zed various Environnmental Consciousness prograns such as
observing world Environmental day during norning assenbly, conducted awareness
programres in Jaitpur Village and maintaini ng herbal garden in our college
where different varieties of nmedicinal plants are grown. There is provision of
Rai n Water harvesting systemto reduce the wastage of rainwater.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 103
Provision for |ift No Ni Tl

Ranp/ Rai | s No Nill




Braille No Nil I
Software/facilities
Rest Roons Yes 85
Scri bes for exam nation No Nil I
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any ot her simlar Yes 85
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 1 1 04/ 09/ 2 1 Bl ood Soci al 12
015 Donation | Service
Canp
2015 1 1 08/ 09/ 2 1 Skit on 15
015 Literacy |Literacy
in Awar eness
Jai t pur
vil | age
in collab
oration
with
Human
Touch Fou
ndat i on-
an NGO
2015 1 1 19/ 09/ 2 1 Heal t h 15
015 Awar eness and
on Dengue | Hygi ene
Fever in |Awar eness
Jai t pur
vil | age
in collab
oration
with
Human
Touch Fou
ndati on-
an NGO
2015 1 1 03/ 10/ 2 1 A pl ay Patri ot 15
015 on “Unity ism
in Divers
ity” in
Jai t pur
Vil |l age




in collab
oration
with
Human
Touch Fou
ndati on-
an NGO

2015

24/ 08/ 2
015

A si X
days Yoga
wor kshop

was
conduct ed

in the
institute
in collab
oration

with
Bhartiya

Yog
Sanst han

Fi t ness
and Medit
ation
Awar eness

106

2016

10/ 03/ 2
016

A guest
| ecture
by Dr
Vandana
Si ngh on
the topic
“Changi ng
Identity
of Wonen
— CGoals C
hal | enges

VWnen E
npower nen
t

106

2016

15/ 01/ 2
016

Ar ny
Day
Par ade
was
W t nessed
by the
student s
with Dr
SK Panda
at Delh
Cantt on
13th Jan
2016.
Princi pal
Al E and
Dr Babita
Bhar dwaj
W t nessed
the Arny
Day
Par ade
with the
student s
of AE

I mbi bi ng
feeling

of Patrio
tism

87




2016 1

04/ 02/ 2 1
Post

nmpet
was

t

An Inte
016 r - house

i swed by
Pratigya
House on

occasi on

of World

Cancer
Day

Comeno 84
ration
er co
ition
organ

he

2016 1

22/ 04/ 2 1

was
per f
by

on

On the
016 occasi on
of earth |Awar eness
day,
student s
showed a
present at
i on on
SAVE ENV
RONMVENT,
SAVE
EARTH and
a skit

students

sane

Envi r on 84
nment al

t he

al so
or ned
t he

t he

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Bl ue Book

29/ 04/ 2009

Rul es, Regul ati ons
procedures for AWES
Col l eges are clearly

stated in the Blue Book
for snooth functioning
the Institutes.

Pr of essi onal Ethics for
Teachi ng non-t eachi ng
students are also clearly
nment i oned.

A Chapter on “Val ue
Educati on and Devel opnent
in the dobal Era”

16/ 06/ 2015

A Chapter on “Val ue
Educat i on and Devel opnent
in the dobal Era” was
published in a book
titled “Education and
Devel opnent ”

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/15359_Inclusion_1637913746.xlsx

Mor ni ng Assenbl y 03/ 08/ 2015 22/ 04/ 2016 93
Seni nar s/ conf eren 26/ 02/ 2016 26/ 02/ 2016 189
ces
Wor kshops 27/ 10/ 2015 27/ 10/ 2015 106
Guest Lectures 10/ 03/ 2016 10/ 03/ 2016 93
Cel ebration of 03/ 08/ 2015 22/ 04/ 2016 93
i nport ant
days/festivals
AVES Yout h Fest 04/ 11/ 2015 06/ 11/ 2015 25
Under st andi ng t he 03/ 08/ 2015 13/11/ 2015 85
sel f (group work)
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(i) Herbal garden, (ii) Rain water harvesting, (iii) Environmental Audit, (iv)
Tobacco free canpus, (v) Solar Panels Ban on single use plastics, Organic
farm ng, Eco club activities, Swachh Bharat Pakhwada, Activities of Innovative
club(eco-friendly aids ), Best out of waste, feeding of birds, Eco friendly
colours during Holi, Cracker free Diwali.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Best Practice - | Student Support-Mentor Mentee System 2. The
Cont ext Mentor Mentee Systemis designed to support the transition and
engagenent of students to the academic, cultural, and social environment of the
institution. As Arny Institute of Education is a residential, therefore
students need to be sensitized towards sel f-managenent, social awareness, self-
awar eness and rel ati onshi p managenent. Mentor Mentee system hel ps to identify
and provide solution to the problens, if any, related to healthy inclusion
anong the student teachers. 3. Objectives of the Practice ¢ To provide support
in the formof mentorship ¢ To provide enptional nmental support to student
teachers during their stay in the hostel ¢ To counsel the student teachers to
help themto adjust to the new environment ¢ To guide themto present and
publ i sh paper in National Senminar ¢ To ensure personal and professiona
devel oprnent of the nentees 4. The Practice The institution throughout the
academ c year conducts regular nmentor nentee neetings. Faculty identifies the
di verse | earni ng needs of the student teachers by recordi ng students’
achi evenments in graduati on exam nation, during classroominteraction, class
test, assignnents and internal / external exam nation results. Their
progression in academ cs and co-curricular activities is also nonitored. During
Ment or Mentee neetings these needs are further identified and solution is
provi ded accordingly. A separate register is naintained by each nentor to
docunent the progress of the nentee. Problens that students face in any subject
areas are also very cordially conveyed to the respective nentors. Problens are
al so identified, comuni cated and addressed during face-to-face interaction.
Ment ees are guided to present and publish papers in National Sem nar organized
by AIE and other Institutes. 5. Advantages ¢ It hel ps in naintaining
transparency of the academic, cultural, and social environnment of the
institution. « Increases opportunities for student teachers’ feedback and
i nproves their performance in curricular and co-curricular activities. e« It
hel ps in personal and professional growmh of the student teacher 6. Chall enging
i ssues * Handling highly sensitive matters with great discretion ¢ In sone
cases, keeping the confidentiality of the issue 7. Evidence of Success ?
| mproved student feedback over the past few years ? Inproved | evel of student



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/15359_promotion_activities_1636622157.xlsx

teachers’ academn c performance and participation in sports and cultural events.
8. Resources Required ¢ Conpetent nentors who can gui de and support the student
teachers to achieve their short termand long termgoals  Active participation
and invol verent of the student teachers o Wel| established infrastructure for
ensuri ng personal and professional growth of the student teacher 1. Title of
the Best Practice - |l Education Beyond the C assroons 2. The Context Education
Beyond the Classroons in Arny Institute of Education is neant to give naxi num
exposure to student teachers for their holistic devel opnent. Al such
activities are deliberately planned and inplenented to enhance the educati onal
experience. It not only includes curricular activities but also covers dance,
musi ¢, drama, sports, community engagenent, personal groom ng, opportunities
for performance and the outreach activities for the benefit of the society. 3.
hj ectives of the Practice « To enrich the educational experiences of the
student teachers by engaging themin innovative and interesting new approaches
of buil ding know edge ¢ To inplenent appropriate strategies for teaching and
| earni ng beyond the classroome To shoul der the responsibilities as responsible
citizen of India 4. The Practice At AlE, education beyond the classroons is
achi eved through the follow ng ways: « Participation in institutional Annual
Sports Meet, University Sports Meet, Inter College Conpetitions, and Wstern
Command Yout h Fest 2015 Sports Events. ¢ Participation in Institutiona
Cultural Fest Ulas, University Cultural Fest Anugoonj cultural events e
Engagi ng in Extension and Conmunity Qutreach programe service |ike donating
bl ood, conducti ng awareness progranmmes in Jaitpur village etc ¢ O ganising
Interschool Quiz Conpetition in the institute « Personality devel opnent
sessi ons ¢ Enhanci ng comuni cation skills by attending French | anguage cl asses
e Workshops on Art Forns and Dance Drama ¢ Cel ebration of inportant days e
Wt nessing Arnmy Day Parade in Del hi Cantt e« Internships in eleven schools
during the session ¢ Involvenent in various clubs and commttees 5. Advant ages
e Overall devel opnent of the personality builds the confidence of the student
teachers and facilitate snmooth transition into the professional life. ¢ Such
practices encourage and facilitate the students to pursue their passion and in
future opt it as a career. * Sensitizes the student teachers to the current
soci al issues and help to make them nore responsible for resolving socia
problenms. 6. Challenging issues ¢ Mtivating student teachers to voluntarily
participate in social service on regular basis. ¢ Collaborating with national
and international organisations. ¢ Approaching training experts for executing
this nodel of teaching 7. Evidence of Success ¢ 12 Student teachers donated
bl ood in Bl ood Donation Canp. ¢ Student teachers were awarded Gold, Silver and
Bronze nedals in various sports events at Institutional and University level. o
In AVES Youth Fest, Team AlIE was Runner Up in Inter Institute Cultura
fest-2015. « Collaboration with Scholars International G oup, Dubai led to the
pl acement of Vanshika Singh in SIG Dubai. 8. Resources Required ¢ Trained,
notivated and qualified faculty with adm nistrative support to organize
productive activities ¢ The students are provided with an orientati on adequate
enough for themto carry out their duties and responsibilities successfully. e
Availability of infrastructure and material resources. 9. Contact Details The
Principal Arny Institute of Education Plot M1, Pocket P-5, Sector Chi - 2
Greater Noida — 201306 Ph: 0120-2343741-42 Email : aiedel hi @mail.com Wbsite :
WWw. ai e.ac.in

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://aie.ac.in/Docunents/Best %20Practi ce/ Best %20Practi ce¥0B. Ed. %20Sessi on%?0

2015-16. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



http://aie.ac.in/Documents/Best%20Practice/Best%20Practice%20B.Ed.%20Session%202015-16.pdf
http://aie.ac.in/Documents/Best%20Practice/Best%20Practice%20B.Ed.%20Session%202015-16.pdf

(i) "A” Grade by Joint Assessnment Committee (JAC), GGSIP University for two
consecutive years (ii) International Placenent- Vanshi ka Singh Student Teacher
of Batch 2014-15 got placenent in SIG Dubai through institutional placenent
drive and thirty nore students got paced pan India. (iii) Mentor — mentee
rel ationship

Provide the weblink of the institution

http://aie.ac.in/Docunents/Institutional %20Di stinctiveness/Di stinctive%?0Perf or

nmance%?0of %20t he%®?0l nsti t ut e. pdf

8.Future Plans of Actions for Next Academic Year

(i) Plan to publish Peer Reviewed Research Journal. (ii) Plan to augment nore
nunber of books and journals and e-resources in the college library. (iii)
Pl anning the possibility of starting B. Ed. Special Education.
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